
SUMMARY

Case C-415/16. Working time

In the light of Directives 93/104/EEC and 2003/88/EC on working time, as well as Article 31 of

the Charter of Fundamental Rights of the European Union, in the case of workers engaged in

shift work and rotating rest periods in an establishment that is open every day of the week but

does not have continuous 24-hour productive periods, must the compulsory day of rest that a

worker is entitled to be granted in each period of seven days, that is, at the latest on the

seventh day following six consecutive working days?Do those directives and provisions

preclude an interpretation to the effect that, in relation to those workers, the employer is free

to choose the days on which he grants a worker, for each week, the rest periods to which he is

entitled, so that the worker may be required, without overtime pay, to work for up to ten

consecutive days (e.g. between Wednesday of one week, preceded by a rest period on Monday

and Tuesday, until Friday of the following week, followed by a rest period on Saturday and

Sunday)?Do those directives and provisions preclude an interpretation to the effect that the

uninterrupted rest period of 24 hours may be granted on any of the calendar days in a given

period of seven calendar days, and the subsequent uninterrupted rest period of 24 hours (to

which are added the 11 hours of daily rest) may also be granted on any of the calendar days in

the period of seven calendar days immediately following the period mentioned above?Do

those directives and provisions, taking into account also the provision in Article 16(a) of

Directive 2003/88/EC of the European Parliament and of the Council of 4 November 2003,

preclude an interpretation to the effect that a worker, instead of taking an uninterrupted rest

period of 24 hours (to which are added to 11 hours of daily rest) for each period of seven days,

may take two periods, which may or may not be consecutive, of uninterrupted rest of 24 hours

in any of the four calendar days of a given reference period of 14 calendar days?
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